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Purpose of the Equality Scheme 
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This equality scheme is the school’s response to the specific and general duties in the current equality legislation.  It is an attempt to capture how the school is systematically establishing and implementing good practice in equality and diversity across all areas of school life.  This includes a response to all aspects of social identity and diversity as set out in the North Yorkshire County Council’s Equality Policy Statement: 

 “we oppose all forms of unlawful or unfair discrimination, whether because of race, colour, ethnic or national origin, sex or gender reassignment, marital status, family status, sexuality, religion or beliefs, disability, age or any other condition or requirement which places a person at a disadvantage and cannot be justified”. 
This Equality Scheme sets out how the school will: 

· eliminate discrimination; 

· eliminate harassment related to any aspect of social identity or diversity; 

· promote equality of opportunity; 

· promote positive attitudes to all aspects of social identity and diversity; 

· encourage participation by disabled people and people representing different aspects of social identity in public life; 

· take steps to take account of difference even where that involves treating some people more favourably than others. 

This document provides, therefore, a scheme which embraces for our school a Race Equality Scheme, a Gender Equality Scheme, a Disability Equality Scheme and the school’s Equality Policy.  It is reviewed every three years and reported on annually. 

An action plan accompanies this Equality Scheme which is renewed annually.  In line with this Equality Scheme, the action plan sets out the equality and diversity objectives for the school which have been identified as a result of the school’s equality impact assessment in line with this equality scheme and facilitated by the Inclusion Quality Mark audit tool. 

This action plan embraces the Accessibility Plan for the school as it sets out how the school will increase access to education for disabled pupils in the three areas required by the planning duties in the Disability Discrimination Act: 

· increasing the extent to which disabled pupils can participate in the school curriculum; 

· improving the environment of the school to increase the extent to which disabled pupils can take advantage of education and associated services; 

· improving the delivery to disabled pupils of information which is provided in writing for pupils who are not disabled. 

1.2 
Equality Legislation 

This equality scheme responds to the current equalities legislation: 

· Race Relations Act (RRA) 1976/2000 statutory positive duty to promote racial equality, promote good race relations and eliminate unlawful racial discrimination; 

· Sex Discrimination Act (SDA) 1975 (and Regulations 1999), Gender Equality Duty 2007 statutory positive duty to promote gender equality and eliminate unlawful gender discrimination; 

· Employment Equality (religion or belief) (sexual orientation) Regulations 2003 extended to education, Equality Act (Part 2) 2007 The Act sets out that is unlawful for schools to discriminate against a person: 

a) in the terms on which it offers to admit him/her as a pupil: 

b) by refusing to accept an application to admit him/her as a pupil, or 

c) where he/she is a pupil of the establishment: 

i) in the way in which it affords him/her access to any benefit, facility or service, ii) by refusing him/her access to a benefit, facility or service, iii) by excluding him/her from the establishment, iv) by subjecting him/her to any other detriment. (There are specific exemptions for faith schools.) 

· Disability Discrimination Act (DDA) 1995/2005 statutory positive duty to promote equality of opportunity for disabled people: pupils, staff, parents, carers and other people who use the school or may wish to, and eliminate unlawful discrimination; 

· Education and Inspections Act 2006, duty to promote community cohesion. 

By ‘community cohesion’ the school is endorsing and adopting the definition provided by Alan Johnson, 2006, as: 

”working towards a society in which there is a common vision and sense of belonging by all communities; a society in which the diversity of people’s backgrounds and circumstances is appreciated and valued; a society in which similar life opportunities are available to all; and a society in which strong and positive relationships exist and continue to be developed in the workplace, in schools and in the wider community.” 

We are proud of our ethos of support, collaboration and respect for one another. We strive to create a safe caring environment for all our pupils to experience success, happiness and excellence. All school users will benefit from the school’s disability equality scheme as it will allow them to take full benefit of the opportunities that this school offers.

We are committed to providing a fully accessible environment which values and includes all pupils, school personnel, parents and visitors regardless of their education, physical, sensory, social, spiritual, emotional and cultural needs. We are committed to challenging negative attitudes about disability and accessibility and to developing a culture of awareness, tolerance and inclusion.

We have in place an Accessibility Action Plan designed to increase the accessibility of provision for all pupils, staff and visitors to the school. The plan is as follows:

	Targets
	Strategies
	Outcome
	Timeframe
	Achieved

	Equality and Inclusion

	To ensure that accessibility becomes an annual agenda item at FGB meetings.
	Clerk to Governors to add to list for FGB meetings
	Adherence to legislation
	Annually
	

	To improve staff awareness of disability issues
	Review staff training needs. Provide training for members of the school community as appropriate
	Whole school community aware of issues
	On-going
	

	To ensure that all policies consider the implications of disability access
	Consider during the review of policies
	Policies reflect current legislation
	On-going
	

	Physical Environment

	To ensure that, where possible, the school buildings and grounds are accessible for all children and adults and continue to improve access to the school’s physical environment for all as appropriate
	Audit of accessibility of school buildings and grounds by Governors.

Suggest actions and implement as budget allows
	Any necessary modifications and improvements will be made
	On-going
	

	To ensure that our school is physically accessible to all members of the school community
	Audit of accessibility of school buildings and grounds by Governors.

Suggest actions and implement as budget allows
	The school will be more accessible as needed
	On-going
	

	Curriculum

	To continue to train staff as needed to enable them to meet the needs of children with a range of SEND
	SENCo to review the needs of children and to provide staff training as needed.
	All children are able to access the curriculum
	On-going
	

	To ensure that all children are able to access all out-of-school activities eg. Clubs, trips, residential visits etc
	Review out of school provision to ensure compliance with legislation
	All providers of out-of-school education will comply with legislation to ensure that the needs of all children are met.
	On-going
	

	To provide specialist equipment to promote participation in learning by all pupils
	Assess the needs of the children in each class and provide equipment as needed e.g. special pens, headphones, writing slopes etc.
	Children will develop independent learning skills
	Reviewed termly by SENCo
	

	To meet the needs of individuals during the statutory end of KS2 SATs
	Children will be assessed, in accordance with regular classroom practice and additional time etc. will be applied for as needed
	Barriers to learning will be reduced or removed enabling children to achieve their full potential
	On-going
	

	Written/ Other Information

	To ensure that all parents and other members of the school community can access information
	Written information will be provided in alternative formats as needed
	All parents will be able to access information
	As needed
	

	To ensure that parents who are unable to attend school, because of a disability, can access parent’s evenings
	Staff to hold parents evenings by phone or written information to be sent home.
	All parents are informed of children’s progress.
	Termly
	


We wish to work closely with the school’s pupil family groups to hear their views and opinions as we acknowledge and support Article 12 of the United Nations Convention on the Rights of the Child that children should be encouraged to form and to express their views.

Aim

· To ensure that all school personnel with disabilities are treated fairly in regard to recruitment, performance management, promotion, staff development, teaching environment and access to the school premises.

· To reduce and eliminate barriers to access the curriculum and to have full participation in the school community for pupils, prospective pupils and our adult users with a disability.

· To work with other schools to share good practice in order to improve this policy.

Responsibility for the Policy and Procedure

Role of the Governing Body

The Governing Body has:

· delegated powers and responsibilities to the Headteacher to ensure all school personnel and stakeholders are aware of and comply with this policy;

· a duty to comply with the Disability Discrimination Act 1995 and with the Disability Rights Commission   Code of Practice (2002);

· a duty under the Disability Discrimination Act (as amended by the SENDA) to publish an Accessibility Plan but not to:

· discriminate against disabled pupils in our admissions and exclusions, and provision of education and associated services

· treat disabled pupils less favourably

·  take reasonable steps to avoid putting disabled pupils at a substantial disadvantage

·  We have the responsibility to work with parents to ensure the full needs of each individual child are met as we value parents’ knowledge of their child’s disability and its effect on their ability to carry out normal activities;

·  We respect the child’s and parents right to confidentiality;

· We have the responsibility to provide all pupils with a broad and balanced curriculum which is differentiated and adjusted to meet the needs of individual pupils and their preferred learning styles;

· We have the responsibility to endorse the key principles in the National Curriculum 2000 framework which underpins the development of a more inclusive curriculum by:

· setting suitable learning challenges

· responding to pupils diverse learning needs

· overcoming potential barriers to learning and assessment for individual and groups of pupils

· responsibility for ensuring that the school complies with all equalities legislation;

· nominated a designated Equalities governor to ensure that appropriate action will be taken to deal with all prejudice related incidents or incidents which are a breach of this policy; 

· responsibility for ensuring funding is in place to support this policy;

· responsibility for ensuring this policy and all policies are maintained and updated regularly;

· responsibility for ensuring all policies are made available to parents;

· nominated a link governor to visit the school regularly, to liaise with the Headteacher and to report back to the Governing Body;

· responsibility for the effective implementation, monitoring and evaluation of this policy

Role of the Headteacher

The Headteacher will:

· work closely with the Governing Body;

· work closely with the link governor;

· provide leadership and vision in respect of equality;

· provide guidance, support and training to all staff;

· in conjunction with the Governing Body devise a new plan every three years;

· oversee the implementation of the policy, Scheme and Plan;

· annually review and adjust the Accessibility Action Plan;

· organise ongoing awareness raising and training when needed for school personnel and governors in the matter of disability discrimination;

· ensure all school personnel, pupils and parents are aware of and comply with this policy;

· report to the Governing Body on the procedures in place for school personnel with disabilities;

· monitor the effectiveness of this policy;

· monitor the effectiveness of the Disability Accessibility Plan for Pupils;

· annually report to the Governing Body on the success and development of this policy

Role of the Nominated Governor

The Nominated Governor will:

· work closely with the Headteacher;

· ensure this policy and other linked policies are up to date;

· ensure that everyone connected with the school is aware of this policy;
· annually report to the Governing Body on the success and development of this policy

 Equal Opportunities will be promoted by fully integrating disabled people into school by:

· undertaking a needs analysis that will identify what improvements to the school building plus other issues that need to be taken into account;

· identifying what needs to be done to increase the extent to which disabled pupils can fully participate in the curriculum that the school provides;

· identifying what needs to be done to improve the physical environment of the school that will increase the extent to which disabled people can have access to the education and other services that this school offers;

· identifying what needs to be done to improve communicating written information to disabled people;

· helping pupils to recognise, understand and learn how to treat people with disabilities by SMSC (Spiritual,moral,social and cultural) elements in the school curriculum:

· identifying different kinds of disabilities

· visualizing what it might feel like to be disabled

· supporting and interacting with disabled people

· empathising

· ensuring good lines of communication are in place with parents namely:

· newsletters

· weekly information letters

· school website

· annual pupil reports

 parent-teacher consultations

· curriculum evenings

· PTA events

· identifying what needs to be done to improve our programme of extra-curricular activities that will be to the benefit of our disabled pupils;

· identifying the training needs of school personnel;

· annually review this policy and the Disability Accessibility Plan

Role of School Personnel

School personnel will:

·  comply with all aspects of this policy;

·  implement the school’s equalities policy and schemes;

·  report and deal with all incidents of discrimination;

·  attend appropriate training sessions on equality;

· report any concerns they have on any aspect of the school community

Role of Pupils

Pupils will:

· be aware of and comply with this policy;

· listen carefully to all instructions given by the teacher;

· ask for further help if they do not understand;

· treat others, their work and equipment with respect;

· support the school’s ethos built on consideration for others to ensure the smooth running and caring family atmosphere of the school;

· contribute to the pupil family groups;

· take part in questionnaires and surveys

Role of Parents/Carers

Parents/carers will:

· be aware of and comply with this policy;

· be asked to take part in periodic surveys conducted by the school;
· support the school’s ethos built on consideration for others to ensure the smooth running and caring family atmosphere  of the school

Raising Awareness of this Policy

We will raise awareness of this policy via;
· the school website

· staff protocols and procedures

· meetings with parents such as introductory, transition, parent-teacher consultations and periodic curriculum workshops

· school events

· meetings with school personnel

· communications with home such as weekly newsletters 

· reports to parents and Headteacher reports to the Governing Body

· information displayed  around the school 

Training
We ensure all school personnel have equal chances of training, career development and promotion.

Periodic in school training will be organised for all school personnel so that they are kept up to date with new information and guidelines concerning equal opportunities.

Equality Impact Assessment

Under the Equality Act 2010 we have a duty not to discriminate against people on the basis of their age, disability, gender, gender identity, pregnancy or maternity, race, religion or belief and sexual orientation.

This policy has been equality impact assessed and we believe that it is in line with the Equality Act 2010 as it is fair, it does not prioritise or disadvantage any pupil and it helps to promote equality at this school.

Monitoring the Effectiveness of the Policy

The practical application of this policy will be reviewed every three years, or when the need arises by  the Headteacher and the nominated governor.

A statement of the policy's effectiveness and the necessary recommendations for improvement will be presented to the Governing Body after reviews for further discussion and endorsement. 

Linked Policies

	· Equalities
	· Inclusion
	· Special Educational Needs & Disabilities
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